


Why Davidson?

Where is Davidson located?

Å Davidson is located approximately 

20 miles north of Charlotte in 

Mecklenburg and Iredell Counties. 

Å There are 6.18 square miles with 

the corporate limits and 7.56 

square miles in the extra-territorial 

jurisdiction (ETJ)

Davidson has patrol and traffic divisions, criminal investigations, crime scene investigations, lake 

enforcement, K-9, SWAT, animal control and administrative support within its department. We offer 

crime scene, traffic crash and lake patrol training. If  funding is available other training can be 

provided on request. Additionally, Davidson is CALEA certified.



Town of Davidson Police 

Department

ÅWe are committed within the Davidson 

Police Department to professionalism, 

ethics, accountability, and teamwork.

ÅCitizens are the heart of Davidson, so 

we will treat all people equally, with 

courtesy and respect.

ÅDavidson must be a safe place to live, 

work, and raise a family, so we will 

work in partnership with the 

community to prevent crime.



Basic Requirements

Å Must be 21 years of age or older

Å Must be a U.S. Citizen

Å Must successfully complete the North Carolina 

Basic Law Enforcement Training program

Å Must have a high school diploma or G.E.D 

certification

Å Have or obtain a valid North Carolina driverõs 

license

Å Must not be convicted of a felony

Å No more than 4 Class A misdemeanor 

convictions within the last 5 years

Å No Class B misdemeanor convictions



Å Work includes patrolling the Town during an assigned 

shift in a police car or on foot;

Å Preventing, detecting and investigating disturbances and 

crime; performing traffic control work; apprehending 

suspects; and executing related assignments. 

Å Employees must exercise judgment, initiative and calm 

control when performing duties. 

Å Work is performed in accordance with departmental 

policy and state and federal law, supplemented with 

specific directions form superior officers. 

Å Employees may be subject to hazards associated with 

law enforcement work including working in both inside 

and outside environments, in extreme hot and cold 

weather, and exposure to various hazards such as 

dangerous persons, loud noises, and hazardous spills 

with fumes, oils, gases, or flammable liquids. 

General Police Duties



Current Staffing

Sworn Law Enforcement 

Å Police Chief (1 position)

Å Detectives (2 positions)

Å Sergeants (2 positions)  

Å Corporal (4 positions) ï one vacancy 

Å Police Officer (10 positions) ï two vacancies
Å K-9 (1 position) 

Civilian Staff

Å Police Records Manager (1 position)

Å Administrative Assistant (1 full-time position)

Å Code Enforcement (1 part-time position)

Å Crossing Guard (2 part-time positions)



Police Department - Pay

-This does not include overtime which typicallyamounts to $3,000 -

$6,000 annually dependent on staffing and circumstances.

Å 5% increase for a 2-year degree upon hire

Å 10% increase for a Bachelors Degree upon hire

Å 5% increase for every 3 years full time sworn service (up to 9 

years or 15%) upon hire 

Å 5% increase for Spanish language fluency 

Å $5,000 increase in salary for living within the corporate limits 

Town of Davidson

Å Take home vehicle for officers that live within the 10-mile radius 

of the Davidson Town Hall (216 South Main Street)

Once officers complete their probationary period, there are a number 

of off-duty opportunities available ($25 per hour/four hour 

minimum).

Hiring Rate: $16.96 hourly + 11 holidays = $38,607 annually 



Benefits Highlights - Retirement

Automatic Enrollments 

ÅEnrollment in the Local Government Employees 

Retirement System (LGERS)

o Pension system offered by the State of  North 

Carolina 

Å 5% automatic pre-tax contribution to Prudential 

Retirement 401(K)

o Required by NCGS

Voluntary Enrollments

ÅAbility to contribute to Prudential Retirement pre-tax or 

Roth 401(K)

ÅAbility to contribute to Prudential Retirement pre-tax or 

Roth 457B 



Benefits Highlights ðHealth Insurance
Medical Insurance

Å No cost to employee

Å Provided by CignaðHigh Deductible Healthcare Plan (HDHP)

Å Includes a Health Savings Account (HSA) in which the town will 

contribute up to $2,100 per fiscal year if  participate in wellness

Å Dependent coverage covered at 50% of  cost 

Dental Insurance 

Å No cost to employee

Å Provided by MedCostðBasic dental plan

ÅAbility to òBuy-Upó for a low payroll deduction

Å Dependent coverage covered at 50% of  cost 

Vision Insurance

Å No cost to employee

Å Provided by Community Eye Care

Å $200 allowance for frames, contacts or sunglasses



Benefits Highlights ðOther Benefits
Short Term Disability

Å No cost to employee

Å Provided by North Carolina League of  Municipalities  

Pays up to 60% of  wages if  hurt up to 26 weeks

Death Benefit

Å No cost to employee

Å Provided by Local Government Employees Retirement 

System (LGERS)

Å Begins after 12 months of  consecutive service up to 

50K or current salary if  lower than 50K

Voluntary Insurance

Å Provided by Allstate

Å Coverages include: Life Insurance and Accident 

Insurance 


